POLICY TYPE: BOARD-STAFF LINKAGE BSL -3

POLICY TITLE: PRESIDENT’S PERFORMANCE EVALUATION CRITERIA

The President’s performance will be considered to be synonymous with
organizational performance as a whole. Each year the Board will conduct a
formal evaluation of the President.

The evaluation shall be based upon:

a. The Core Theme Progress reports provided during the evaluation cycle.

b. Specific goals and expectations set for the President by the Board at the
beginning of the evaluation cycle.
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